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Resources 


We gratefully acknowledge the following 
government and public institutions, foundations, 
corporations and individuals for their contribu- 
tions and support over the years: 


GRANTS-FOUNDATIONS 

City of Miami 

City of Miami Beach 

Dade County Public Schools 

Dade Community Foundation 

DE of Justice Assistance 

Florida State Department of Education 
Ford Foundation 

PEW Memorial Trust Foundation 
United Way of Dade County 


CORPORATIONS 
American Bankers Life Insurance Co 
€ 


Architects International, 

Arthur Anderson 

Aspira of America, Inc 
Association for Retarded Citizens 
Burger King Corporation 

Cafe Bustelo 

„ avings of Florida 
Columbus printing Company 
Comtel Inc 

Cruzali, N.V 

Curamex, Inc 

Dain Bosworth Inc 

Doral Beach Hotel on the Ocean 


First Equity Corporation 

Gables Ms Reality 

Gonzalez-Vidal, 

Greenberg, 1 Askew, Hoffman, Lipoff, 
Rosen & Quentel, P.A. 


Hervin Rommey Architect, Inc. 
Holland & Knight 

IBM Corporation 

Legacy International Youth Camp 
Mercy's Flowers 


Raymond James & Associates, Inc. 
Roche Bobois 


erage Co 
in, Shapo & Heilbronner 
& Davis 

0 Company 

lerald 


Washington Storage Co 

William R. Hough & Co. 

Woody's on the Beach 

WSUA 

PUBLIC INSTITUTIONS 

City of Miami Employees' Holiday 
Wish Campaign 

Garces Commercial College 

Metrozoo 

Miami-Dade Community College 

Miami Desegregation Assistance 
Center of Race 

National Origin Desegregation Center 

United Teachers of Dade 


IMPACT 


Aspira of Florida is active in voicing its con- 
cerns on issues that directly impact the Hispanic 
community. Over the last several years it has 
addressed the problem of Hispanic school drop- 
outs and advocated for greater awareness and 
solutions to the issue through the media, legisla- 
tive hearings, and community networking. 
Aspira sponsored a well-attende e orum “His- 
panic Youth: Are They Making It?” at Miami 
Dade Community College in 1985, 1110 a Parent 
forum on the issues affecting our youth in the 
fall 987. 

C a Aspira of Florida is engaged in a 

wo-year study examining the effects of the 
community, institutions and student character- 
istics on Hispanic student retention. The results 
will assist in fostering an appropriate policy posi- 
tion in Dade County. 

Other issues that affect the Hispanic com- 
munity such as the English Only movement, bi- 
lingual education, immigration, etc., are corner- 
stone to Aspira’s advocacy role and its commit- 
ment to work for the betterment of 
community. 
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LEADERSHIP DEVELOPMENT/ 
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PUBLIC POLICY LEADERSHIP DEVELOPMENT 


The Ford Foundation has sponsored this three- 
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knowledge necessary to assume responsible and 
effective leadership roles 


Phase | - 15 students participate in core 
riculum and foundation for 12 weeks 

Phase II - 5 students undertake a practical com- 
munity experienc e or internship with 
local community leaders for 12 weeks 

Phase lll - student is selected to go to 
Nashington, D.C. for a one month paic ] 
summer internship v with U. Con- 
gressmen or a national organization 


Thus far, we are prou vad Aspira 


id to have 
students serve their Deni jets TE follow- 


Rep. M ike Abrams, District 101 ; Mark Hall 


Dr. Rosa Castro Fein 


Dade C die Manager c 
berg, Dade County School Board; Xavier 
Suareż, Mayor City of Miami; Rosario Ken 


Kassier, Public Defenders Office; Janet 
McAliley, Dade County School Board. 


HEALTH CAREERS 


The Aspira National Health Careers Program is 
designed to increase the number of Hispanic 
and ‘other minority idend entering the medical 
proteston m to instill a sense of community 
service u their | OM O of studies. 
Program RNS recruitment through out- 
reach, counseling, placement assistance, work- 
shops on financial aid, on improving interview- 


tions. The Health Careers Fair and Medical 
School Conference is an annual event. 


YOUTH GANG PROGRAM 


Project GAIN (Gang Awareness and Interven- 
tion Network) was funded by United Way as a a 
rect response to increasing youth gang activity 

Dade County. Established in South Miami Be E 
as a pilot program, Aspira joined in a collabor- 
ative effort with the Boys Club and YWCA in pro- 
viding multi-disciplinary services to identified 
youth gang members and at risk youth. 

The program includes individual daily 
counseling and placement in jobs, vocational 
training, GED programs, academic tutoring, 
career readiness, recreational sports and social 
activities. 

Close collaboration with the Miami Beach Po- 
lice Dept., Feinberg-Fisher Adult Community 
School and The Police Athletic League has also 
been key to the success of this program. 


$ UDENTS 


Over 3,500 students have been served in 
12 s various „ since 1981. Represent- 
ing our multi-ethnic and multi-racial com- 

unity; 707. of i aspirantes have E | duo 
panic and 30% Black American and H 

Presently, the Aspira You ec nnd hool 
Drop-Out Prevention Program is available to His- 
panic and other minority students from twelve 
(12) junior and senior high schools: Booker T. 
Washington, Jr., Citrus Grove Middle, Edison 
Middle, Edison Sr., Filer Jr., Hialeah Jr., Jackson 
Sr., Nautilus Jr., Robert E. Lee Jr., Shenandoah Jr., 
Miami Beach High and Miami Senior High. 


THE ASPIRA PROCESS 


Aspira is not a “rehabilitative” program which 


y 
stay, grow and develop for any ella years. 
Although membership into volu 
thy pa Guide ie referrals or indentified 


teacher: 


or parents. ‘In several schools, Aspira’s ds il is 
offered as part of the x s own drop-out pre- 
mentite program. A 10 believes however, that 
by tris 


9 8 ents, the gro m Qc ore po of 
leadership roles and sensitive peer ci ounseling 
that ensues promotes greater success in turning 
around and ee 1 eneng the students. 
As Aspira of Flo atures similar to its coun- 
paT across n N our piante p 
erge to occupy leadership roles in t 
UND embedded with the Aspira n y 
service 


AspixA BACKGROUND 
Aspira of Florida, Inc. is à dua not-for-profit 
organization founded i 1 by Dade County 

community. leaders 1 about the i increas- 


As an associate to the neon Aspira Association, 
Aspira o S 
of YE first non-profit 1 8 in the United 
States dedicated to encouraging and promoting 
education and leadership development among 
Latino youth 

V 


Nith national offices in Washington, j 
Aspira associates are located in New York, New 
Jersey, Illinois, D E and Puerto Rico, as 


well as Florida 
MISSION AND GOALS 


Aspira's mission is the development of a better 
educated, more Vöñj Hispanic 
youth. Centra this mission are three major 
goals Astle agit al our youth as the future 
leaders of our community 

e to develop the leadership potential of His 
panic youth and foster acommitm nentto dedi- 
cate their skills to the advancement of the 
community 

€ to motivate, orient and assist Hispanic youth in 
their intellectual, personal and cultural de- 
velopment through counseling and educa- 
tional services. 

* to advocate for greater access to quality ed- 
Lu ibo and leadership programs and op- 


ASIN nities. 
Aspira of Florida firmly believes in the develop- 
ment of other minority youth and to that end it 


also commits its oe and resource 
NAME AND SYMBOL 


Aspira is not an acronym but rather a nu 
"to aspir 

is this forceful en me that inre the youth 5 
work and strive for excellence in themselves and 
their community 

The pitirre is the symbol of Aspira. Ba small, 
fragile tropical bird found in Puerto Rico, the 
pitirre is known for its p rapid flight and its 

ility to outsmart, tire and defeat larger birds 
such as the hawk. 

The symbol reinforces Aspira's belief that even 
the smallest and seemingly most powerless can 
take control of his/her own life and bring about 
change. 


Aspira of Florida, Inc. 
902 N.W. 2nd Avenue 
Miami, FL 33127 
(305) 576-1512 


Q A United Way Supported Agency 


